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HAMIOTA MUNICIPALITY
POLICY & PROCEDURES MANUAL


Policy Number:      700.3            			Section: Health & Safety & Welfare
Subject: Smoke-Free Workplace
Passed by Resolution of Council: 20220316-07
Purpose:
Hamiota Municipality maintains a commitment to the safety and health of all its employees. Smoking has been scientifically proven to be harmful to the health of both smokers, and non-smokers who come into contact with second-hand smoke. In the interest of promoting a safe and healthy work environment and in compliance with The Non-Smokers Health Protection and Vapour Products Act (NSHPA) of Manitoba, Hamiota Municipality has adopted a smoke-free workplace policy. This policy also covers the use of cannabis and cannabis-related products.
Definitions
Cannabis: a substance set out in Schedule II of the Controlled Drugs and Substances Act.
E-cigarette: either of the following:
a) A product or device, whether or not it resembles a cigarette, containing a power source and heating element designed to vapourize an e-substance for inhalation or release into the air; or
b) A product or device prescribed by regulation similar in nature or use to a product or device as described above.
E-substance: a solid, liquid, or gas:
a) That, on being heated, produces a vapour for use in an e-cigarette, regardless of whether the solid, liquid, or gas contains nicotine; and
b) That is not a controlled substance within the meaning of the Controlled Drugs and Substances Act.
Smoking: smoking a cigarette, cigar, pipe or other device used for smoking tobacco or cannabis, or having control of a lighted cigarette, cigar, pipe or other device used for smoking tobacco or cannabis.
Vapour product: An e-cigarette, e-substance, or a cartridge for or a component of an e-cigarette.
Procedure:
1.Smoking and e-cigarette use shall be prohibited on all company premises, and is applicable to all employees, guests, contractors and customers. This policy also extends to include company vehicles, and any hotel rooms or rental cars booked for company business purposes.
2.Hamiota Municipality has no intentions towards influencing the actions of employees smoking or e-cigarette use outside of the workplace, and will not pursue disciplinary action for those that smoke or use e-cigarettes off of Hamiota Municipality premises.
3.Hamiota Municipality will not discharge employees, or refuse to hire applicants on the grounds that they are smokers or use e-cigarettes.
Violations
In the event of a violation of this policy, Hamiota Municipality may pursue disciplinary action up to, and including termination of employment. Employees who witness violations are required to report the infraction to their manager, or CAO.
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